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The Public Manager is dedicated to fostering, developing, and otherwise 
encouraging greater professionalism among public managers at all levels, 
from first-line supervisor through agency head. Our audience includes prac- 
titioners in federal, regional, state, and local government organizations. 


Articles must be written fo practicing managers. Avoid academic or pro- 
fessional jargon. 

Articles must not exceed |2 double-spaced pages, including endnotes and 
graphics. Maximum word count is 3,000. 

Preface the manuscript with 1) an abstract with less than 100 words sum- 
marizing the topic and principal conclusions; 2) the author(s)’ full name 
and address; and 3) a two or three sentence biography of the author(s). 
Article titles should be four to six words. Short headings and subheadings 
should be included—at least one per manuscript page. 


Use endnotes only (no more than five). Normally, adequate references 
can be included in the text. 


Submit figures and tables as camera-ready ink drawings, negatives, or 
glossy prints, or on the disk with the article. Include reference copies 
with duplicate manuscripts. 

Unsolicited articles are published on a space-available basis; selections 
for a given issue are often based on the theme(s) of that issue. Substantial 
delay in publication of accepted article is sometimes unavoidable. Au- 
thors will be notified of acceptance by the editor, normally in two to three 
months (articles are blind reviewed by two editorial board members.) 
Shortly before publication a copyright release form will be sent to au- 
thors. 


Three copies of each manuscript and a Word Perfect or ASCII disk 
should be sent to: 
Elaine L. Orr 
1115 N. Court Street 
Ottumwa, IA 52501 


Not Our Style 


CROSSING 
The Public Manager— of, by, and for 

bureaucrats and their friends 
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